those who want to gain, as well as those who would like to lose. It gives caloric contents for all types of food and beverages and suggests food plans that are high or low in calories. It has been published by the Department of Agriculture and is available for 15 cents a copy from the Superintendent of Documents, Washington, D.C. 20402.
The U.S. Government has put out a booklet called "The Key Step, A Model Program To Deal With Drinking Problems of Employees." The booklet is of equal interest to private employers. It outlines a program to identify and deal with employees who are problem drinkers and includes a directory of sources of rehabilitative assistance and information.
For a copy, send 25 cents to the U.S. Government Printing Office, Washington, D.C. Ask for it by title and number: CS 1.2:0 83/2. Placement, 7/7/69, published by Personnel Publications, Huntington, New York.
"Community Health Action-Planning Problems and Potentials" gives the goals, priorities, and problem areas of comprehensive health planning. Copies of the health planning document and the progress report may be obtained without charge from the Health Insurance Council, 750 Third Avenue, New York, N.Y. 10017.
Job enrichment is one of the ideas being used to increase job satisfaction and, hopefully, productivity. Recently, NYSSILR researcher, Bonnie Carroll put together a 35-page review of what's been written about job satisfaction. Write NYSSILR, Cornell University, Ithaca, New York 14850, for a copy of "Job Satisfaction." The price is $2.
Letters to the Editor First, may 1 congratulate you and the Editorial Board on the quality of our Journal. Most articles are not only pertinent and thought-provoking but helpful. Also, I would like to commend whomever, singly or jointly, was responsible for the change in name to Occupational HealthNursing.
Would a suggestion be in order that membership be polled through local organizations, or reaction be requested through Letters to the Editor, regarding up-dating the name of our group to "Occupational Health Nursing Association?" It would seem that expansion of interest within our field has relegated the present name to antiquity, and also it automatically appears to exclude those employed in establishments not classified as "industry."
Many, both management and nurses, have posed this question to me in my daily contracts; particularly as I recommend they employ an "occupational health nurse." Their point seems quite valid.
Has anyone else expressed an opinion or would they care to? 
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